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Source: Framing Malaysian Higher Education 4.0 Future-proof Talent (MOHE, 2018)
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FUTURE-READY CURRICULUM

FLEXIBLE &  ORGANIC, TO PRODUCE 
FUTURE-READY GRADUATES THAT 
HAVE MULTIPLE INTELLIGENCES, 
ADAPTIVE, LIFELONG LEARNERS 

Source: Framing Malaysian Higher Education 4.0 Future-proof Talent (MOHE, 2018)
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New Roles
Challenges of future LnT must be turned into opportunities for change!

Source: *Partly Adapted from Sabina-Jeschke, Engineering Education for Industry 4.0 (2016)

*Changes of Organizational Structures:
- New Business Models
- Enhancing Interdisciplinary
- New concepts of faculties & departments

*Changes of Accreditation Procedures:
- New roles of examination offices
- Flexible Curriculum of Degree Programs
- Encourage the use of Organic Curriculum

*Changes of Teaching Methods:
- Learning Spaces, Futuristic Learning Spaces 
& Advanced Technology in L&T
- Flipped Classroom, case-based, problem-
based , Course-less structure

*Changes of learning:
- Personalized and Adaptive Learning 
- Massive, Crowd-based learning
- Distance Learning, Learning on-demand

Changes of Thinking:
- Data-driven decision making and thinking
- Innovative-based thinking
- Humanization of technology thinking

Changes of Assessment Methods:
- Holistic, Authentic
- Personalized-based Assessment
- Real-time, Contextual, Integrated
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Tech is altering our brains…
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Learning Evolution

Learning in the 
community 

Learning with the 
Crowd

Web-pages, Learning 
Management Systems 

(LMS) and FB groups

MOOCs and Facebook’s 
pages, which are less 

structured and have a 
cohort-less base

Theory of Inquiry 
(Dewey, 1938)

To Community of 
Learning

Independent Learners
High Self-Regulation

Highly Motivated Learners
High Social Presence 

Awareness
Peer Scaffolding Skills, Peer 
Feedback, High self-esteem
Strong in varies of multiple 

intelligences, Wisdom in 
learning

Peer Assessment
Self-Assessment
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Community vs Crowd!

Learning with Community
•LMS, web-based, FB group

Learning with Crowd
•MOOCs, FB Page
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Crowd-Sourced Learning Skills
• Independent Learners
•High Self-Regulation
•Highly Motivated Learners
•High Social Presence Awareness
•Peer Scaffolding Skills, Peer Feedback
•High self-esteem
• Strong in varies of multiple intelligences
•Wisdom in learning
•Peer Assessment
• Self-Assessment
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New Learning Perspectives

A relationship 
that connects 
people, such 

as in teaching, 
learning, or 

collaborative 
learning

A 
characterization 
of the outcome 

of relations, 
such as learning 

community, 
community of 

inquiry, practice; 

Derived from 
ambient 

influences, such 
as news, gossip, 

common 
knowledge, 

culture, values. 

The 
characterization of 

a tie, such as a 
learning 

relationship

The network 
outcome of 

relations such as 
social capital, 

knowledge held 
in the network; 

Haythornthwaite & de Laat, 2014 10
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Learning is…
LEARNERS 
WILL INTERACT 
WITH CONTENT, 
EXPERTS, 
PEERS 

THE CROWD IS 
MASSIVE AND 
COMPLEX

A SOCIAL 
NETWORK 
RELATION

INTERACT WITH 
SOCIETIES, 
ENVIRONMENTS, 
TECHNOLOGIES 
AND 
SURROUNDINGS
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“New” Learning Theories

01
Existing
Theories

02
Capability
of Brain

03Online
Behavior

Situated
Cognition

Distributed
Cognition

Socially
Shared CognitionConnectivism
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“New” Learning Theories

01
Existing
Theories

02
Capability
of Brain

03
Online

Behavior

Situated
Cognition

Distributed
Cognition

Socially
Shared CognitionConnectivism
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Behaviorism Cognitivism Constructivism Connectivism

Existing Learning Theories Digital Age

Learning is a 
process of 
reacting to 

external stimuli  

Learning is a 
process of acquiring 

and storing 
information

Learning is a process 
of constructing  

subjective reality 
based

Learning is a process 
of connecting nodes 

or information 
sources 
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Paradigm Shift of Research Focus in LnT
(through technology; social media, LRS, LA)

•Who learns from whom?
• Who talks to, gives help to, collaborates with whom? 

•What do they learn from each other? 
•Which media support which kinds of learning? 
•What outcomes do these relations build? 
• Access to resources Trust, mobility, equity, etc. 

•What benefit accrues to the network? 
• social capital, shared knowledge, resources 

• How do resources flow in the network 
Source: Haythornthwaite (2014) 
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#01: BLENDED LEARNING 
OVERVIEW

PROF. TS. DR. ZAIDATUN TASIR
DEAN of FACULTY OF SOCIAL SCIENCES & HUMANITIES

UNIVERSITI TEKNOLOGI MALAYSIA
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Understanding the ODL Learner Profiles
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ODL Learner Profiles
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Tips

• Start with blended learning activity
• Get familiar with e-learning tools – forum, chat, quiz, choice –

Asynchronous communication tools
• Plan blended learning cycle
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Engagement in Online Learning

•Online Learning without engagement is like a car 
without an engine.
• Engagement - behavioral, cognitive, and affective 

(emotion, motivation)
•How to engage learners in online learning??
• Learning activities and environment must be 

interesting. 
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Challenges

• Internet line speed
• Totally new way of communication – speak loud and clear, word by word –

don’t speak to fast
• Patient – while waiting for responses from learners.
• New environment – new opportunities
• Your presence matters
• At starting point, you’re the one who direct the students to the learning 

activities
• Always monitor where is every student – Are there in the forum, chat room 

or in Bigbluebutton session?
• Class preparation – a week before
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Thank You
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